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ABSTRACT

Nowadays, in the recent trend of increasing numlndrapplicants for sea careers in Malaysia, it isren
significant than ever to get the right person foe fob. In the early of 2008 there was an argunrerngngku Omar
Polytechnic (PUO), Ipoh concerning ways to impravel enhance the admission and structure of satesyistem for the
marine engineering student. The prevailing systamdt consider to take into account that workisgaaMarine Engineer
or Maritime Officer has special requirements andands and often demands more endurance from arptran ordinary
jobs ashore. The current system assumed that anwyithehe appropriate educational qualificationgkground could
apply for this course. There was no attention efdandidate‘s personal suitability for this typepoffession. However, it
is very essential to select at the entry leveldett candidates who possess the relevant and afgteopersonality to
successfully face towards the challenging careeseat Successful screening at this stage will tagsigliminating
candidates who are not able to confront effectiweith the stress on board, less emotionally suggoftom family and
friends, and disable to adapt to changing environimEhis research will review the content of assess that will be
develop to examine the personality-environment (FtEsuitability of the student candidates relatedrive Factor Model

(FFM) and Workplace Personality Inventories

KEYWORDS: Student Selection Assessment, Personal Suitakiieg Factor Model, Workplace Personality

Index Copernicus Value: 3.0 - Articles can be senb editor@impactjournals.us




